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Part A – Factual Check  (20% of the test; 2 points each)

	1. True
	6.

	2. False
	7. True

	3. True
	8. False

	4. False
	9. True

	5.True
	10. True



 
Part B – Case Analysis (18% of the test; 3 points each)

	1. True
	4. False

	2.  False
	5.True ?

	3. False
	6. False





Part C  - Case Analysis – Real Estate (62% of the test)  

See the exam for the complete information.
In preparation for the meeting, the CEO asks the HR Director for a briefing on each case.  She wants to know:
1) [bookmark: _GoBack] We don’t have a union.  Why is the attorney talking about the NLRA? The attorney is talking about The National Labor Relations Act (NLRA) because it allows employees to join with a union to organize your business.  Regardless of whether your company is unionized, your employees have a right to engage in “protected concerted activity”.

2)  The two workers bad-mouthed the company on Facebook, right?  How does that relate to the NLRA?  What are the legal criteria in the NLRA?  
3) If the NLRB pursues this, what will be the company’s legal argument(s) to justify each termination?
4) What will each employee argue?
5) Are we likely to win?  What should I tell the attorney when I meet with him?  

After reviewing the facts, explain what the company’s decision should be for each case.  Also explain any remedies that are needed.  Be sure to identify the legal concepts involved and use details from the case to show evidence in support of your position.  Please limit your analysis to 2-3 double-spaced pages, total for both cases.  Use APA for in-text citations and end references.  







